
Mission  Possible.



» Th e sector suffers  from  an  agin g 
w orkforce. (curren tly con s idered to be 
circa  48)

» Th e pace of th e tech n ological 
advan cem en t of th e m otor veh icle 
s ign ifican tly ch allen gin g th e 
capabilities  of curren t skilled 
tech n ician s

» Repair com plexity in creas in g w h ile 
volum es  rem ain  s table (pre-covid)

» Th e cos t of tra in in g an d retra in in g 
becom in g un sus ta in able for th e repair 
sector

Skills Shortage Public Perception of the 
industry

Apprenticeship funding and 
return on investment

» Th e in dus try suffers  from  an  im age 
cris is  due to poor prom otion  of th e 
advan ces  in  bodysh op tech n ology

» Th e job roles  available are seen  as  
trades  an d n ot careers

» Th e earn in g poten tia l is  n ot recogn ised

» Com plex fun din g m ech an ism s  

» Lack of n ation w ide quality provis ion

» In sufficien t eviden ce on  th e return  
on  in ves tm en t poten tia l

Wh y Autora ise

A skills  cris is  in  th e m akin g.



Our vis ion
To h ave th e body repair sector recogn ised as  a  career 
des tin ation , brim m in g w ith  youth ful ta len t, securin g a  
pipelin e of skills  th at creates  a  lon g-term  susta in able 
w orkforce capable of safely repairin g th e cars  of th e n ext 
gen eration  of drivers

Our m iss ion  
To create a  sus ta in able pipelin e of 
ta len t for th e lon g-term  security of 
th e sector.



Our u ltim a te goa l

To do th is  w e believe w e n eed…
To en sure th e ra te of tech n ician  a ttrition  is  
surpassed in  grow th  in  n ew  ta len t w ith in  
th is  decade.

» 2000 n ew  appren tice position s  per year by 2025 
– Circa  25% grow th

» Match ed grow th  in  tra in in g capacity in dustry 
w ide by 2025 

» Appren tice reten tion  ra tes  above 80% by 2027 –
Circa  20% grow th

» An  average age of com peten t tech n ician s  below  
40 by 2030 – Circa  20% reduction



High ligh tin g th e 
sk ills  sh ortage 
an d th e lon g term  
im pact

En couragin g bus in esses  
to develop appren ticesh ip 
vacan cies  an d 
developm en t program m es

Prom otin g th e 
ben efits  of an  
appren ticesh ip 
program m e to 
repa ir  bus in esses

Work in g w ith  
partn ers  to 
h igh ligh t th e 
tech n ology 
advan ces  in  th e 
sector

Attractin g n ew  
ta len t to th e sector

Prom otin g th e 
sector to 
prospective 
appren ticesh ips

Main ta in in g pressu re 
on  qua lity  an d fun din g 
for appren ticesh ips

High ligh tin g an d a rticu la tin g th e sk ills  cris is Ch an gin g Perspectives

Developin g Appren ticesh ip Opportun ities



» Support th e s teppin g up cam paign  - £10k em ergen cy fun d 
don ation

» Support th e creation  of a  sus ta in ability w orkin g group 
» Build a  m ech an ism  for your organ isation s  sus ta in able 

fun din g support
» Spread th e w ord an d use your in fluen ce to in crease th e 

value w e can  add

Wh at w e n eed from  you

Protect th e on  goin g w ork of th e 
ch arity th rough  im m ediate an d 
sus ta in able fun din g.



Th an k you
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